
Deliver the pipeline
of skilled workers 

Operating as a Technical Excellence College model -
 providing apprenticeships in 11 priority occupations.

Real-world facilities – accessible for all learners.
Expert delivery – award-winning, ex-industry tutors.

Pipeline focused – Bootcamps, pre-apprenticeships and higher Level
4 HNC courses.

Harness the potential
of those already in

the workforce 

Workforce development – short courses for upskilling and reskilling.
Regional collaboration – delivering LSIP projects and supporting the

regional skills pilot.
National engagement – involved in the OCEJ Training Guarantee and

Armed Forces Covenant (Silver).
Industry-led delivery – place and sector-based training

To ensure clean
energy jobs are

always good jobs

Strong industry collaboration – investors, networks, and trusted
voice in the sector.

Community and schools outreach – dedicated team connecting
locally.

Inclusive opportunities – Women in Engineering events and EDIB
initiatives.

Knowledge sharing – member networks and engagement with trade
unions.

To ensure that the
clean energy

transition delivers
good jobs in every

part of the UK

Regional leadership – Humber Industrial Cluster Plan Partner
Local governance – board and group representation, including

Humber Energy Board and local councils.
Industrial expertise – guided by a board  inclusive of supply chain,

education, and local authorities.

Clean Energy Jobs Plan:
        “Examples of best practice such as CATCH, an employer-led

training provider in the Humber, co-funded by industry and
government, which supports reskilling in hydrogen, carbon capture,

utilisation and storage, and process operation”
Oct 2025

Demonstrating CATCH’s alignment with the Clean Energy Jobs Plan

Delivering on national skills policy priorities

Clean Energy Jobs Plan:
Deliverable: CATCH Alignment:

CATCH expansion co-funders:


